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Please return to:
Lucy Spencer

JN Bentley Ltd

Keighley Road 

Skipton

North Yorkshire

BD23 2QR 
Employment Application Form

	Position Applied For:
	


	Personal Details

	Date:
	

	First Name(s):
	

	Surname:
	

	Address:


	

	                   Home:

Contact
Details       Mobile:

                     Email:
	


	Additional Information

	Where did you hear about us?
	

	Do you have a clean driving licence
	Yes/No

	If no, please detail:
	

	Do you have your own vehicle?
	Yes/No

	Are you able to make your own way to work?
	Yes/No

	Notice required?
	

	Available Starting Date 
	


	Employment History (Last 3 Jobs or 5 years history)

	Date From
	Date To
	Employer
	Main Responsibilities
	Reason for Leaving

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


	References

Please provide details of 2 references that we can approach now

	
	


	Qualifications (Tick appropriate box)

Failure to provide copies will result in qualification not being credited

	Qualification
	Y/N
	Level/Category (if applicable)
	Date Achieved 

	CSCS Card
	
	
	

	Confined Space Entry
	
	
	

	Manual Handling
	
	
	

	RASWA
	
	
	

	First Aid
	
	
	

	Abrasive Wheels
	
	
	

	Lifting Operations using Excavators
	
	
	

	Lift Supervisor
	
	
	

	Slinger/Signaller
	
	
	

	Working at Heights
	
	
	

	National Water Hygiene
	
	
	

	Utility Shea Water
	
	
	

	CPCS/Plant Tickets
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


	Please list below any additional training or qualifications that you have achieved

	Qualification
	Level/Category (if applicable)
	Date Achieved 

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


	NI Number


	

	CSCS/CPCS Scheme Reg Number
	


	Please include any other skills or experience you have acquired that can support this application

	


	Please tell us when you are available should you be called for interview

	


	Do you have any convictions, cautions reprimands or final warnings that are not “protected” as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013). 
	Yes  FORMCHECKBOX 
     No  FORMCHECKBOX 


	
	

	The amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are “protected” and are not subject to disclosure to employers, and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found on the Disclosure and Barring Service Website.

	(Declaration subject to the Rehabilitation of Offenders Act 1974)

	If yes, give details
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Have you had any criminal convictions? If yes please explain 

…………………………………………………………………………………………
…………………………………………………………………………………………
…………………………………………………………………………………………

	Declaration

	I declare that to the best of my knowledge the information give is true and correct. I understand that inaccurate, misleading or untrue statements or knowingly withheld information may results in termination of employment with this organisation

	Signed:
	Date:


Criminal convictions:


The job you are applying for has been identified as involving supervising, caring for or otherwise connected with children, young people or vulnerable adults. In View of this, you must declare all convictions, cautions and/or bindovers for criminal offences, as defined by the Rehabilitation of Offenders Act 1974 and subsequent regulations. You are also required to give details of any reprimands or warnings that you may have received. A Disclosure Barring Service (DBS) check may also be required.


Details of criminal convictions, cautions and/or bindovers, reprimands or warnings:


Please state None if appropriate and continue on a separate sheet if necessary.








JN Bentley Limited is an Equal Opportunities employer and welcomes applications from all sections of the community.















